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Variable	 	 FBOP	%	 	 PSCS	(2015)	%	
Gender	(Male)														 	 73	 	 	 67	
Hispanic	 	 	 12	 	 	 11	
Race	(Native	American)	 	 	 1.3	 	 	 2	
Race	(African	American)	 	 	 21.5	 	 	 18	
Race	(Asian)	 	 	 	 	 2.2	 	 	 2	


















































Gender	(Male)													6,465	 						67%	 						 	-	 		 0-1	 			 					0	
Race	(White)	 										 6,465	 																				68%		 							 	-	 	 0-1	 	 					0	 	
Age	 	 									 6,465	 																				41.26	 							 	8.48	 						 20-83	 	 					0	
Tenure	 	 6,110	 																				12.83	 							 	8.83	 						 0-39	 	 					5	
Veteran	(Yes)				 6,110	 	 						30%	 	 	-		 	 0-1	 	 					5	
Education	 											 6,330	 	 						4.68	 	 1.69	 	 1-9	 	 					2	
Job	Category	(C)									6,302	 	 						37%	 	 -	 	 -	 	 					2	 			
I/M	Contact	 											 6,327	 	 						5.83	 	 .76	 	 0-6	 	 					2	
Authority	 											 5,636	 	 						4.21	 	 1.63	 	 0-6	 	 					13	
Dangerousness	 5,421	 	 						1.91	 	 1.29	 	 0-6	 	 					16	
Job	Advance		 											 6,032	 	 						4.79	 	 1.07	 	 0-6	 	 					7	
Supervisor	Fair	 5,583	 	 						4.16	 	 1.34	 	 0-6	 	 					14	
Supervisor	Qual										5,652	 	 						4.17	 	 1.74	 	 0-6	 	 					13	
Supervisor	Respect			5,646	 	 						4.47	 	 1.62	 	 0-6	 	 					13	
Workload		 										 5,758	 	 						2.25	 	 1.38	 	 0-6	 	 					11	
Coworker	Support					5,762	 	 						4.64	 	 1.24	 	 0-6	 	 					11	
Burnout	 											 5,895	 	 						2.53	 			 1.43	 	 0-6	 	 					9	
Job	Satisfaction	 5,916	 	 						4.53	 	 1.29	 	 0-6	 	 					8	
Commitment													 6,066	 	 						4.32	 	 1.41	 	 0-6	 	 					6	








































































































































































































































































































































































































































































































































































	 	 	 	 	 	 	 							Burnout	
Predictor	 	 	 	 OR	 	 	 Z	 	 	 P>	IzI		
Hypothesis	1	(n=5,048)	
Race	 	 	 	
					White		 	 	 	 1.3816	 	 5.64	 	 	 .001	 	 	
Age	 	 	 	 	 1.0086	 	 2.66	 	 	 .008	
Sex	 	 	 	 	 	
					Male	 	 	 	 1.2112	 	 3.24	 	 	 .001	
Education	 	 	 	 1.0672	 	 0.96	 	 	 .337	
Inmate	Contact	 	 	 .9508	 	 	 -0.36	 	 	 .720	
Veteran		
					Yes	 	 	 	 	 .8935	 	 	 -1.94	 	 	 .053	
Job	Category		
					Custody	 	 	 	 .8939	 	 	 -1.90	 	 	 .058	
Dangerousness	 	 	 1.3514	 	 12.83	 	 	 .001	
Workload	 	 	 	 1.8176	 	 26.52	 	 	 .001	
Authority	 	 	 	 .8757	 	 	 -6.94	 	 	 .001	
Hypothesis	2	(n=5,203)	
Supervisory	Fairness	 	 .7272	 	 	 -10.24		 	 .001	
					(n=5,208)	
Supervisory	Quality	 	 	 .9560	 	 	 -1.88	 	 	 .061	
					(n=5,272)	













































































































































	 	 	 Job	Satisfaction	 											FBOP	Commitment	 										Turnover	
	 	 	 n=5,053	 	 											n=5,047	 	 										n=5,050		
Predictor	 	 OR	(z)		 					 											OR	(z)	 	 		 									OR	(z)		
Hypothesis	3	
Race	
					White	 	 .7192(-5.55)***	 										.7131(-5.64)***		 									.8838(-1.69)	
	 	 	
Age	 	 	 1.0176(5.16)***	 										.9947(-1.57)	 	 									1.0220(5.16)***	
	Sex	 	
					Male	 	 .7619(-4.43)***	 										1.0502(.79)	 	 									1.0377(.48)	
Education	 		 .8766(-1.90)	 	 										.9874(-.18)	 	 									1.1607(1.69)	
IM	Contact	 	 1.2659(1.63)	 	 										1.3904(2.33)*	 	 									.7480(-1.69)	
Veteran	
					Yes	 	 	 .9528(-.81)	 	 										.9325(-1.16)	 	 									1.1388(1.76)	
Job	Category	 	
					Custody	 	 .7563(-4.56)***	 										.8869(-1.95)*	 	 									1.2676(3.13)**	
Danger	 	 .7662(-11.01)***	 										.6179(-19.44)***	 									1.1567(5.11)***	
Workload	 	 .7686(-11.86)***	 										.7166(-14.74)***	 									1.2113(7.25)***	
Authority	 	 1.5883(22.29)***	 										1.6759(24.72)***	 								.7813(-11.06)***	
	
Hypothesis	4	 n=5,208	 	 										n=5,202	 								 									n=5,205	
Supervisor		 	 1.1748(6.41)***	 										1.1919(6.97)***	 									.8988(-3.66)***	
				Quality	 	
Supervisor	 	 1.4325(10.96)***	 										1.5699(13.70)***	 									.7786(-6.52)***	
					Fairness	 	





























































































	 	 	 Job	Satisfaction	 					FBOP	Commitment	 Turnover	
	 	 	 n=5,513	 	 					n=5,503	 	 														n=5,507	 	
Predictor	 	 OR	(z)		 	 					OR	(z)	 	 														OR	(z)		
Race	 	 	 	
				White		 	 .7519(-5.09)***	 					.7452(-5.27)***	 													.8966(-1.60)	
	 	 	
Age	 	 	 1.0224(7.01)***	 					.9995(-.15)	 													1.0215(5.46)***	
		
Sex	 	 	
					Male	 	 .8354(-3.12)**	 					1.0692(1.17)	 	 .9766(-.33)	
	
Education	 	 .8545(-2.39)*		 					.9445(-.87)	 													1.2075(2.28)*	
	
IM	Contact	 	 1.2790(1.82)	 	 					1.3707(2.38)*	 													.7908(-1.44)	
	
Veteran	
					Yes	 	 	 .8940(-1.97)*		 					.8863(-2.14)*	 	 1.2028(2.67)**	
			
Job	Category	
					Custody	 	 .5979(-9.05)***	 					.6519(-7.58)***	 													1.4509(5.38)***	
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